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Purpose: 
To assist the local church in preparing 

Members for Christian action 
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Whether  it is at a team meeting, gather ing, or  a few of the Emmaus community spending time together , 

the subject of the Model, or  the manual comes up. 
 
      In an effort to strengthen our Emmaus community and hopefully answer some of your questions, I am 
sharing some thoughts on keeping faith with the model.  I hope this will help everyone understand, “why we do 
what we do”  in Emmaus.  
  
1.   The model prevents Emmaus from being remade after the likeness of the various leaders.  Emmaus is not 
leader-centered; it does not depend on charismatic personalities, especially gifted presenters or experienced 
retreat masters. Rather, Emmaus depends on a team of ordinary Christians working together in the spirit of 
Christ. 
 
2.  The model assures everyone that Emmaus, no matter where it is conducted, will be a common and 
trustworthy experience.  
 
     We should be able to sponsor family and friends in other states and in other countries with confidence that 
Emmaus will be the same event for them as it was for us in terms of procedures and design. This consistency 
enables church leaders in one part of the country to recommend Emmaus to church leaders in another part of 
the country, knowing that the design and standards are uniform everywhere. This uniformity strengthens the 
Emmaus Movement and its value in the church. The model sets forth a model of theological congruence. The 
Emmaus Walk is a tightly woven event. Years of experience have gone into honing the model, which has proven 
its value and effectiveness as an instrument of the Holy Spirit for revitalizing Christians as members of the 
body of Christ. As we say to the pilgrims on the first night, every part has a purpose. When we rework the 
model, adding this part and removing that part, we increasingly diminish its potential for working as a whole 
toward communicating the Christian message on many levels. 
 
3.      The manuals serve as a check on our human inclination to innovate. Most additions and changes in the 
model accommodate the team members, not the pilgrims. The same procedures, weekend after weekend, may 
bore us, and we want to try out a few of our own ideas. Team members may have experienced an especially 
meaningful worship service or ritual in another religious setting, which they feel would add more value to the 
Walk. However, The Walk to Emmaus already includes more than anyone can absorb in three days and enough 
to chew on for a lifetime. 
 
4.    The manuals encourage the leadership to focus its creativity on the given tasks “within the Emmaus model” . 
The place for creativity on the Walk does not come in redesigning the model's architecture but in making the 
most of the given design to prepare the way of the Lord for the pilgrims. 
 
       Emmaus's structure does not crowd out the Holy Spirit; rather, it creates trustworthy space for the Holy 
Spirit to work in the midst of the participants, who need not be anxious about the three-day design. Accepting the 
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model and the manuals as a given, frees leaders to focus on the pilgrims and to trust the Holy Spirit—not their own 
creativity for designing retreats. 
 
      Also changes by independent-minded team members set a dangerous precedent. While their innovations may 
"work," future teams may want to claim their right to be creative as well and to try out their own ideas. Changes 
become tradition overnight because new pilgrims believe their experience represents the way Emmaus should 
be. Traditions build upon traditions. The manuals serve as the plumb line that prevents traditions from developing 
and keeps each Walk centered on the prescribed program. 
 
5.  The manuals free the Board of Directors and teams to focus their energies in the proper direction, on the 
preparation for Walks and on Fourth-Day challenges, rather than on the design of the three days. This is the 
gift of having a well-designed and carefully tested program with complete materials for leading it. 
  
     Faithfulness to the core process of The Walk to Emmaus model presented in the model will keep 
communities from wasting valuable time trying to change or modify the flow of the event. Experience has 
shown that preoccupation with changes to the three-day model often results in a weakened Fourth Day 
emphasis.  
 
      The design of the Walk need not be an issue or source of contention for an Emmaus community. I have 
touched on some of the main points; I hope these will help you to better understand why we do what we do as 
your board.  I encourage each of you that may have questions, to contact me, or one of your other Board members. 
I pray that each of your fourth days bring you in a closer relationship with our Lord and Savior. 
 

Steve Weiser 
 
 
 
 
 
 

 
 

 
                      -By Don Roath- 
 
Isaiah 40: 3-5 says; “A voice cries out; ‘ In the 
wilderness prepare the way of the Lord, make 
straight in the desert a highway for our God.  Every 
valley shall be lifted up, and every mountain and 
hill be made low; the uneven ground shall become 
level, and the rough places a plain.  Then the glory 
of the Lord shall be revealed, and the people shall 
see it together, for the mouth of the Lord has 
spoken.’ ”  
   I was driving to our EOTR board meeting last 
Saturday, I was struck by the amount of road 
construction on I25.  New bridges are being built to 
take out dips in the road, and hills are being bull-
dosed to flatten out steep inclines.  It will be great 
when it is finished, but oh how messy and 
inconvenient it is right now.  I wanted to get out and 
hurry the workers along, tell them how “put out”  I 
was.  If I had stopped they would have just ignored 

me or had me arrested for obstruction of traffic 
flow. 
     This reminded me of the passage above.  How 
often we think it is our job to make the “valleys be 
lifted and…the Mountains and hills be made low.”   
We work hard for the Word of the Lord to be heard 
and the Glory of the Lord to be seen.  That’s our 
job, we think, in Emmaus.  We work hard, plan 
much, and train often, (as we should) so every thing 
will go smoothly on our important weekends.  In 
our own personal lives we do the same; we work at 
being faithful to church, serve on committees, sing 
in the choir, lead in worship and give our money (as 
we should), However, I sometimes think we try too 
hard and forget that our lives and our Emmaus 
week-ends belong to God.  It is His work to make 
the valleys fill and the hills lower.  It is His voice 
that cries in the wilderness, not ours.  We are the 
workers and the travelers that often become 
impatient for the work to be finished.  I wonder.. in 
the midst of our preparation and service if we need 
to spend a little more time listening to the Voice 
and following the Leader?  Nowhere do I read we 
are the construction workers on God’s highway.  
We are just travelers beckoning others to travel 
along with us.  We are not to stop our service and 
work, but we do need to allow God to cause the 
results.   
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Sponsorship Guidelines 
As you know the “Act of Sponsorship”  carries a 
degree of responsibility that should not be entered 
into without a complete commitment on the part of 
a sponsor. It is a disservice to the pilgrim for a 
sponsor to not follow through on the commitment. 
Many of us do want to be good sponsors, but may 
be unaware of the whole picture, especially if our 
sponsor wasn’ t fully committed or just did not 
understand.  We learn best by example. 
Below is a list of guidelines for Sponsorship: 
*Always enter into prayer and discernment about 
who to sponsor.  Remember that Emmaus is 
designed to build up Christian leadership in the 
Church. 
*Always try to sponsor married couples together. 
When only one spouse attends the walk there is 
always a risk that the couple could end up on 
different spiritual levels that actually cause division 
in the marriage. The experience should develop 
strength and unity for marriages, not division. 
*Sponsor well in advance; especially for couples.  
Women’s walks tend to fill up early.  Applications 
are processed as they are received. 
*Sponsoring in advance allows plenty of time for 
the pilgrim to make the proper arrangements with 
work and at home and allows plenty of time for you 
to prepare for them. 
*Keep in mind that the cut off date for receiving 
new applications is two weeks before the walk. 
*Do whatever it takes to get a list of family and 
friends to write letters (8 min. – 12 max.) and 
follow-up if you are not receiving the letters. The 
pilgrim’s application has a section on closest 
friend/relative to help you get contacts.  We all 
know how important the letters are. Please 
remember that no gifts are allowed. If someone 
sends you a gift, or you feel you need to give one, 
give it to them after the walk. Other pilgrims could 
feel left out if one receives a gift and another 
doesn’ t. 

*Make sure everything is covered on the home front 
for the pilgrim. We want them to leave for the walk 
with no concerns about home. 
*Bring your pilgrim to and from the walk. Make 
arrangements for some one else to do it if you can’ t. 
*Be at Sponsors Hour Thursday night to pray over 
your pilgrims cross. It’s part of the gift, yours and 
theirs. 
*Be at Candlelight. They need to see your face. 
*Be at Closing. Another huge Gift. 
*Sign up for the prayer vigil. It will mean much to 
them to see your name and of course you will 
receive another gift. 
*Get them to the Fourth Day Gathering. If they 
don’ t live in your area, you must get them to the 
Gathering in their area. They need to be at their 
local community, not yours. 
*Encourage and assist them in joining a reunion 
group. The Fourth day is what it is all about. If they 
have a great weekend but are not tapped into the 
support of the Body of Christ they will soon loose 
what was gained. 
*We should be sponsoring people that are currently 
active members of a church. If we look outside the 
church it is risky. If you feel called to sponsor 
someone outside the church, make sure that they 
have a relationship with Christ and show a 
willingness to become a church member. 
We all hope and pray that our pilgrims will reap all 
the benefits that the Walk has to offer including 
their fourth days. The weekend asks for re-
evaluation of ones priorities and calls them to a life 
of Sanctifying Grace, Self Examination, Change, 
and a commitment to a Life of Piety, Study & 
Action. Some will make the changes in their life to 
live a life in grace, but others will once again be 
consumed by the world and revert to the same lives 
they had before. As the scriptures point out, we are 
not responsible for the final results, but we are 
responsible for giving them the best chance 
possible. 
 
 
 
 
 
 
 
 
 
 

       
From The Desk of the Registrar 

If you are interested in serving on the Men's Walk #124
at Hermit Basin October 26-29 or on the  Women's 
Walk #125 at Hermit Basin November 2-5, please 
complete a Team Application and mail it to the 
Registrar by April 30th.  
 If you need an application form, you can print one from 
the Emmaus website at emmausrock.org or you can 
contact one of the Board Members.  The Team Selection 
Committee will meet in early May and will consider all 
applications that are received. 
Thank you. Ruth Lopez  
 



“Who do you say that I  am” 
 
     When Jesus came to the region of Caesarea 
Philippi, he asked his disciples, “Who do people say 
the Son of Man is?”  They replied, “Some say John 
the Baptist, others say Elijah, and still others 
Jeremiah or one of the prophets.”  “But, what about 
you? Who do you say I am?” Simon Peter 
answered, “You are the Christ, the Son of the living 
God.”  Jesus replied, “Blessed are you Simon, son of 
Jonah, for this was not revealed to you by man, but 
by my Father in heaven. And I tell you that you are 
Peter, and on this rock I will build my church, and 
the gates of Hades will not overcome it. I will give 
you the keys of the kingdom of heaven, whatever 
you bind on earth will be bound in heaven, and 
whatever you loose on earth will be loosed in 
heaven”………………………… 
     How many of us carry characteristics bearing 
resemblance to those we love, or have loved in our 
life? Maybe say an Aunt or an Uncle, Dad or a 
Mom, “or someone”. 
 
  How many of us have heroes in movies we 
admired when we were kids, or even adults, and 
found in ourselves saying, “ I want to be like that!”   
 
     Let us pause for a moment, and take time to look 
in ourselves who the man Jesus is to us. How much 
of the man is in ourselves? And who do we say that 
he is? Who do you say that he is? 
 
     The Glory and Power, Keys to the Heaven’s, 
fruit in our churches, and works of our hands 
depends on our answer. Praise God! Amen.      
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    We call our “pilgrimage” a Walk to Emmaus. We 
attend a three-day weekend and have a mountaintop 
experience…but then we go back home! So, what 
do we do now? We have been encouraged to 
deepen our relationship with God…first through 
piety (our heart), then study (our mind) and finally 
action (our will – using our hands and feet). 
     Are you properly prepared to go out and “change 
your world”? Are you continuing to “grow” in your 
personal relationship with Jesus and God? 
    Well, one of the best ways to do both of these is 
to read some good books! The Board of Directors 
have been looking at lists of books, with the 
intention of updating the Suggested Reading list 
that is included in the Pilgrim’s packets. Do you 
remember seeing that list in your packet? Did you 
put that list where you could use it when you 
wanted to buy a new book?  
     After the Board decides what changes to make in 
this list…I will have that new list available for any 
of you who might be wanting to know what to read 
next! And, I will gladly e-mail or “snail mail”  a 
copy to anyone who would like to have it! Just send 
me an e-mail: jeangross@earthlink.net or snail mail 
your request to Jean Gross, 2717 Bockman Avenue, 
Pueblo, CO 81005-4116. 
    Remember…you cannot change the world until 
you have your own life firmly planted in a strong 
spiritual relationship with our Lord and Savior. 
 
EOTR Apparel – Many of you know that we now 
have our new garments available for purchasing! 
The Board will have saints working, and making 
available new apparel at the Candlelight services 
and “possibly”  at the Closing time after the Walks 
for the Emmaus Community to buy.  
 
FYI: In recent previous Board meetings, there has 
been a buzz about the possibilities of an “Online”  
store where garments can be ordered by community 
on a website! Stay tuned for any developments in 
that for our future.                      DeColores 

                              

Hey you 
turkey! 
You read 
them 
books! 

We still have open slots on the Prayer Vigils for 
the April Walks.  If you would be willing to take 
a 30-minute slot, please go to emmausrock.org 
and sign up on the Prayer Vigil.  If you would 
like to sign up but don©t have Internet access, 
please feel free to call me at: (719) 276-0125 

Thank you. Ruth Lopez 
Team Selection/Prayer Vigil 
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